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Campbell River and District Association
for Community Living

The Campbell River and District Association for Community Living provides and advocates for local services
to support people of all ages with special needs, their families and caregivers.

The Campbell River and District Association for Community Living’s philosophy is based on the fundamental
belief that each individual and/or family has the right to work toward achieving a quality of life that leads to
self-fulfillment and meaning. The basic concept that guides us is the individual and/or family centered
approach.



Meaningful inclusion for our clients



Reduced or no waitlists



More housing for vulnerable groups



Better college transitions for youth



More collaborative services



Adequate, sustainable funding



More profitable social enterprises



Increased profile and recognition or the Community Living College



Greater staff retention



A more diverse workforce



A high-tech intern program



New four-plexes for families
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Happy New Year!
I hope this newsletter finds you well and blessed for the year to come. Just recently at the
Xmas Party, I received my 30 year pin as Executive Director of this fine organization. I really
could write a book about the changes I’ve seen in that period. We started out for example
with a staff of 12 and an annual budget of $300/k. We now employ just under 200 staff
and have an operating budget of just over $8 million. We started with 3 programs and now
have over 30 programs. We had one building and one van; we now have 6 buildings and 10
vans! We have operated and started programs like laundromats, recycling depots, day
cares and restaurants. That is just the short version of our successes, I have left out many.
Why we are so successful, is due to many reasons…
1.

Our staff - I have worked with the best for those 30 years. They are dedicated, trustful and
believe in this entity called the “Association”.

2.

We work for the best consumer group going. Our folks and families also believe in the
Association.

3.

Our funders believed in our credibility and have no problem furthering our causes.

Personally, I have a lot to be thankful for. I truly have had some great mentors and Presidents on our Board.
Really good people who also believed in the Association and its future. Folks like Lawrence and Frances
Dion, Mary Palmer, Margaret Elderkin, Phil Gaudreault, Edith Polloack, Dave Eldred, Gary Bro, Stu Meldrum,
Steven Russell, and Mark Christie to name just a few. They taught me so much about life and how magical
this organization is. It is not hard to be successful when you have those folks supporting you.
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JESMAR GROUP HOME
Written by: Sheila Catherwood

The staff and residents have been busy planning, organizing and attending activities, parties and special events through the fall and into the winter.
The Jesmar Friendship Evening in October hosted a Hawaiian Luau Theme. The well
attended event included traditional costumes and décor. A great time was had by all!
Two Residents attended CRADACL’s Ready, Willing and More than Able event at the
River City Players Theatre for Community Living Month on October 16. Anyone else who
attended would know the Jesmar guys had a great time, as they were singing along with
the live music.
All four residents attended the CRADACL Christmas Party on December 9 at the Eagles
Hall and the New Year’s Eve Party at Nikola Road. Anybody who has ever worked at Jesmar House can appreciate
the work involved in helping four residents get ready for the same party. Thank you to the staff for your dedication
in ensuring the residents are able to participate in so many wonderful things. Special thanks to TJ, Marie and Jenna
for attending New Years Eve festivities with everybody, so that staff could have the evening off to attend yet a
different special event!
Congratulations to Wendy Braye on her New Year’s Eve Wedding! What an awesome way to kick
off the New Year! Thank you for sharing your special evening with all the staff.
Thank you to Bonnie Poirier for being our temporary night shift worker while Dawn Riley is on maternity leave. Dawn will be coming back to work mid-February, and while we are happy she will be back, we will
miss Bonnie and hope she will come and fill in for others.
Staff and residents said farewell to Vicki in the middle of December as she
moved to her new position at Nikola. Vicki should be recognized for her work
in managing the home and establishing a team that is highly supportive of
each other and is able to work harmoniously together. Staff here should be
recognized for their dedication in training and orientating new staff. There has
been a great deal of positive feedback about your skill and ability in teaching
people how to support our residents.
Thank you to all the staff for warm welcomes as your new Supervisor. I am
honored to be part of your team. It feels really good to work with such an
awesome group of talented and caring people, along with residents whom I
feel well connected with. Thank you to them also for accepting me to be in
their home.
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NIKOLA GROUP HOME
Written by: Vicki Davidson
With the New Year comes new things...this is especially true for one fellow
at Nikola Road. First time to experience downhill skiing at Mount Washington with the ski program. Thanks to the incredible volunteers and staff at
future focus for his dream of skiing became a reality.

Judging from the pictures it was a success!
Lots of fun was had by all!

PALMER PLACE
Written by: Ernie Klassen
The holidays have come and gone at Palmer Place. We had the pleasure of the Jesmar Group
Home joining us for both our Christmas and New Year’s Eve dinner. On New Year’s Eve, we said
goodbye to Britt Glass, who has retired.
There have been some changes in tenants, who have gone on to other housing opportunities. With this change we
have welcomed some new tenants to Palmer Place . A few tenants have been successful in overcoming obstacles,
which hindered them from obtaining their drivers licenses. Also, a few tenants have found jobs, some of which are
self-employed.
The Women for Women 5k/10k and "Kids Run", supports single mothers in education, women and families in Campbell River. Thanks to a generous donation from them, Palmer Place was able to purchase a new laptop accessible to
all tenants.
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1:1 CONTRACTS & HENRY ROAD
Written by: Angela Bemrose
Hi, I’d like to take the opportunity to introduce myself. My name is Angela Bemrose and I am the new
Supervisor for 1:1 Contracts through Passages and Community Inclusion, as well as Henry Road. I am looking forward to this new venture and to seeing some new and familiar faces. Having had the opportunity to
work as a 1:1 support worker myself as well as get my feet wet in many different departments, I am hoping
to gain a unique insight into these programs and to work collaboratively with staff, participants and caregivers. I have a new office in the same location as the SIL program.
Come and say Hi!

1:1 CONTRACTS
It is with great sadness that I announce the death of a 1:1 Community Inclusion participant, Teresa Wilson.
Teresa will be fondly remembered for her sense of humor and driven spirit.

On a happy note, I can see already that we have some very talented staff paired off with
some great participants. I have had the opportunity to meet with many of them and
discuss their program goals for the future.

HENRY ROAD
I had the opportunity to go out to Henry Road and meet the young lady of the house. Her newest venture
was spent checking out the SIL art program. It just may become a regular visit!

Happy birthday!

6

SEMI-INDEPENDENT LIVING
Written by: Debbie Allen

Happy birthday Ian!

It was a great privilege to be a part of the celebration of one of
our senior SIL clients 80th birthday this past month. Ian McKay
held his party at Ironwood Place and had friends and family
come to enjoy the day with him. Ian was proud to share the
book he is writing about his early life on Reid Island and
Quadra Island.
A good time was had by all!
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IRONWOOD PLACE
Written by: Rita Bresson
December was a busy month at Ironwood Place with holiday festivities! December 11 th was the holiday
dinner and entertainment for 114 of our residents and guests. All enjoyed a beautiful turkey dinner with the
trimmings followed by entertainer Rick Benn.
Many of our residents were away during Christmas week spending time with their families as well as many
guests visiting during this time.
Ironwood Place had a walker clinic to have our residents walkers checked out for safety and to ensure the
equipment that was purchased was at the correct height for their use.
We are now looking forward to spring and to plan some outings for our residents to enjoy.

RECREATION AND LEISURE
Written by: Barry Kerr
The Rec and Leisure program had a very busy time over the past year. We’ve had some nice comments in
regards to our exercise programs. The programs include walking, hiking and in house exercise activities. We
also go to other external programs like Swimming at the Strathcona Pool, Zumba at the Community Centre
and a drop in exercises program through the CR Seniors Centre at the CR Common.
In December, the participants made different Christmas crafts including tree ornaments out of oyster and
clam shells, and bath soaps. Here’s hoping everyone has a wonderful New Year!

Good Luck to Reise on his adventure in Australia and we are looking
forward to seeing him in 2017!

Your lawn mowing buddies are going to miss you!

Have fun Reise!
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EMPLOYMENT SERVICES
Written by: Maureen Hunter
Shredding continues to be busy as we are in the process of a marketing blitz for our
shredding and scanning service, so watch for our flyers. (Thank you Andrew and
Jayne for distributing them).
It’s the beginning of the year and boomboard production is in full swing - thank you
to Mark for keeping things so organized and thank you to Ken, Rob, Joe, William and Adam for keeping up with
production.
The Community employment programs (Supported and Customized Employment) were very busy this fall and
2016 is shaping up to be great as well.
Congratulations to:
Sam—who has been working at the Online Gourmet for 8 months now
Matt—he has been with Moxies for 6 month now
Michelle—is starting her 4th month at Berwick
Hazen Meade was recently awarded employee of the Year at MVP! Hazen has been employed with MVP for the
past 15 years—Hazen works four days a week as their star Prep-cook/Dishwasher...Congratulations Hazen!

Congratulations to Martina and Brook; they had a very successful summer with
Painters Lodge and April Point, and have been invited to re-apply in April.
Special thank you to Christine Rondeau who worked very hard to secure these
positions.
Congratulations!

Laura recently started a new job with the City of
Campbell River at our Community Center as a data entry clerk. Laura is very excited
to be learning new skills and have such welcoming and supportive co-workers.

Great team work Frank Barbas
and Eileen Cooksley!
Special thank you to Melissa St.Louis for the donation
of the beautiful hand painted mirror for our
Employment Services office.
You can check out Melissa’s work on Facebook
@allthingspainted24
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...EMPLOYMENT CONTINUED
A scanning quote once again turned into employment
Patrick has started working with Southwest Medical Clinic in Courtney. This is
a winning combination, as not only is Patrick employed to scan the medical
clinic files, but once the files are scanned Skyline
will be picking them up and shredding them.
Way to go!

A big congratulations to Darcy! Darcy recently received his 10 year service pin from
Thrifty foods.
Thrifty Foods is one of the many employers in our Community who are committed
to being a supportive employer and believe strongly in the benefits of diversity in
the workplace.
Thank you to all of our Community business that believe strongly
in the benefits of employing people with diverse-abilities.

From left: Doug Riederer - Store
Manager, Darcy Hutter, Brent—
Grocery Manager

PASSAGES
Written by: Passages News Group—Heather, Megan, Natasha
January down here at Passages is an exciting month of fresh starts. College has resumed for many of us with exciting classes, like current affairs, book club and employment readiness.
Also new and exciting at Passages is a sign language group every Friday. Many of us are learning sign language
and we are assisting each other, as well as staff and families with words, letters and their names. Hand signs for
the alphabet are posted in the dining room for everyone to learn at their own pace.
Some of the activities that we really like doing are Zumba, and the hot lunch program. The art class is working
on painting projects and our pen pals are busy writing up a storm to their friends from Princeton. Some of us are
participating in a stretch class at the Sportsplex, as others are doing soft tennis, basketball and swimming.
The news group reviews local papers every week; the healthy living group explores ways to keep ourselves
healthy and fit.
Three of our group are very dedicated doing weekly recycling at the hospital; some of us are happy to work in
their paid employment positions. The Can You Sing It group continues to do gigs in the community with great
success.
We welcomed Marla to our group and we love having her here. We are happy to have Angela Bemrose on
board as the new 1:1 Supervisor.
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WORDS FROM THE EXECUTIVE COORDINATOR
Written by: Adrienne Monks
Happy New Year to All! Most of the winter has been spent following through on the Strategic Plan. We’ve
had several meetings since the initial development of the plan in October. We’ve struck up committees to
deal with the objectives which keep us moving in a forward motion. The four goals that were developed for
the next three years are as follows:
1. Meeting Community Needs
Key Objectives for this Goal are:

Determine the changing needs of the community;

Engage Government and public conversations regarding current waitlists and the need for more
timely services;

Provide greater assistance to families during the transition between MCFD and CLBC;

Develop new and/or expand existing programs at the Community Living College;

Enhance services for aging clients;

Enhance services for the increasing numbers of autistic clients;

Enhance services for young adults at risk;

Develop more housing opportunities to leverage our community partnerships; and

Increase the diversity of the organization and our ability to serve other cultures.
2. Expanding Funding
Key Objectives for this Goal are:

Continue conversations with government to achieve more appropriate and sustainable funding
levels;

Explore new and expanded social enterprises;

Investigate the possibility of shared administration with other community partners to increase
efficiency;

Investigate potential revenue generating opportunities with our buildings;

Research similar organizations to learn about other revenue sources and activities;

Explore hiring a qualified fundraiser/ public relations specialist on a contract/as needed basis;
and

Explore additional fundraising activities.
3. Effective Communication
Key Objectives for this Goal are:

Increase our community profile;

Promote the Community Living College more widely;

Develop tools for internal communication that enhance inter-departmental communication, cooperation, and decision making processes; and

Develop a mentorship program to build capacity and facilitate the transfer of tacit knowledge between staff and departments (shared with Staff Retention).
4. Staffing Retention
Key Objectives for this Goal are:

Offer continuous training and upgrading for staff development;

Develop HR policies that promote greater flexibility and work/life balance for employees;

Develop a meaningful recognition program to acknowledge long term employees;

Devise methods for enabling greater staff input into program goals;

Develop a marketing/recruitment plan to encourage younger job applicants;

Increase promotion of the Community Living College; and

Engage government and funders in discussions regarding pay
equity with similar health sectors.
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...EXECUTIVE COORDINATOR CONTINUED
As you can see, we have our work cut
out for us for the next three years, although with the committees meeting on a regular basis, we are meeting
some of the objectives already, and have a timeline of meeting many more in 2016.
We’ve also finished reviewing the Satisfaction Surveys for Staff, Clients, and Stakeholders. The upcoming
action plans for these areas are:
Staff:
a)

Improve communication between staff, their supervisors, and management.

b)

Supervisors will recognize employees for a job well done, Greg and Adrienne will ensure they
visit all programs on a regular basis.

c)

Ensure employees are aware of advancement/education opportunities within the organization through a Mentorship Program. Communication of training opportunities will be utilized
so all are aware of what is being offered.

d)

Reword the next survey so no identifying questions are asked.

a)

Adrienne will visit each program and review files to ensure all clients have a measurable goal.

b)

All clients will be aware of, and documentation of, the complaint policy and procedure.

Clients:

Stakeholders (adult services):
a)
More consistency in documentation of regular meetings and forwarding this documentation
on to stakeholders (parents/guardians/caregivers)
b)
Be sure to involve the parents/caregivers during the IPP process and forward the goals to all
involved.
c)
Ensure families/caregivers are kept informed of program and organizational news, or changes. Document when information is shared with families/caregivers.

Communication: Each year with Survey Results, and with each Strategic Plan, there seems to be a common
issue, and the issue is ‘Communication’. Management has committed to working very hard on improving the
communication within the organization. We are currently investigating as to what people think the communication issues are, as well as possible solutions. We welcome any input that any individual has in order to meet
or exceed our goal of improving communication this year. We are hoping to have more positive results on the
surveys in the fall, but regardless of the results, we will continue working towards providing open and transparent interactions with all involved with our Association.
One thing that was suggested to me was to have an ‘Open Office’ time each week when anyone is welcome to
come and sit and chat. I will guarantee I will be in my office during this time, and I will not
schedule anything else during these times. Thursday mornings from 9:30 am to 11:30 am my
office is open to all!
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HYPE
Written by: Maureen Hunter

Crossword hint:
website

HYPE
“Helping Young Adults Procure Employment”
Procure “ a verb to get something by some action or effort”

A busy 4 months it has been! Wow there seems to be so much to see and explore. We continue to grow and
we now have 16 individuals who are on the road to developing their skills, talents, gifts and abilities.
Volunteering to make our community a better place has played an important role at HYPE these past few
months.
A shout out to Eric, Valarie, Bryan, and Chandelle who helped with the Ann Elmore house toonie Tuesday
fundraiser.
High Five to Andrew, Brandon W., Brandon B., Trevor, Chandelle ,Dakota, Eric, and Reise for their work with
the Salvation Army kettle campaign .
Trevor and Mickie have been filling the shelves at the food Bank.
HYPE has also been participating in the “Food for Families” program offered by
Annette at Palmer Place. This has been lots of fun and our budding Chefs have
really enjoyed it. Thank you Annette, it is lots of fun!
Fitness also plays an important part of the HYPE day-we are now participating
in the disabled skiing at Mount Washington. We have regular trips to the gym
and pool, and our week also includes lots of hikes; we are going to be fit and
ready for this summer!

Great weather!

The HYPE gang at ELK Falls sending birthday wishes to Reise in Australia

A special thanks to the staff at HYPE...you are an innovative group of people and are doing a great job of
thinking outside the box!

A big thank you to Amanda Raleigh and Broadstreet Properties for the very generous donation of
Furniture and Computers for HYPE and our College program.
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DIRECTOR OF ADULT SERVICES
Written by: Michelle Albrecht

Adult Services
Wow! The time has come for another newsletter already!
December saw some supervisory changes within the Adult Services Programs. Vicki Davidson has moved
from Jesmar Place Group Home to Nikola Road. Replacing Vicki at Jesmar is Sheila Catherwood. Sheila was
previously the 1:1 Contracts and Henry Road Supervisor. This is a coming home of sorts for Sheila as previous
to becoming a supervisor, she worked at Jesmar Place. In January, we welcomed
Angela Bemrose as supervisor of Henry Road and 1:1 Contracts. Angela previously
worked in the Semi-Independent Living and Supported Employment Programs as well
as Passages. Congratulations Angela on the promotion to supervisor and many, many
thanks to Sheila, Vicki and all the residential staff for your support during this time of
transition.
The hiring and training of new staff remains on-going. Now seems to be the time to
come and work for CRADACL; new employees are securing permanent positions in a relatively short period of
time.
I have had occasions recently to spend time with both new and long term staff. The common thread of conversation these days is about professionalism and professional conduct. In the last newsletter I talked about
caregiving vs caretaking; this time I thought I would address the topic of professionalism and professional
conduct. The two topics are closely related; you can’t have one without the other.
Professionalism
Professionalism describes a certain type of behavior in the workplace that is based on our values and our understanding of our role as a professional. Many professionals are affiliated with an association or group that
sets a standard of conduct and governs that conduct; for example the Registered Nurses Association of BC
requires all Registered Nurses to be licensed through RNABC and must meet specific standards in order to
maintain their status as a registered nurse.
Community Support Workers, Residential Care Workers are not governed by any similar association, however
by definition, are professionals who work in the Human Services field. Professionals working in the human
services field have a common base from which they perform their work. This base is articulated through common values, ethics and trust. The relationships/interactions we have with our co-workers and clients are professional relationships. Professional relationships are founded on trust and
ethical behavior; they are therapeutic in context and respect the vulnerability
of those supported. Indeed, respect and trust is the foundation of all healthy
relationships.
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...DIRECTOR OF ADULT SERVICES CONTINUED

Professional conduct means acting in a manner that promotes the growth and well-being of the people we
support. It means using our skills and knowledge wisely and learning to evaluate our own behaviors to determine if an action is consistent with ethical standards. Professional conduct also means having a clear understanding of professional boundaries and a clear understanding of the limits and responsibilities of the
role of support worker.
Workers must never forget they are workers. Clearly established limits allow for safe connections between
the support worker and the client. Establishing and maintaining professional boundaries helps role model to
the client, healthy communication and healthy relationships; it builds trust and helps the worker stay focused on their role and responsibilities as a support worker. Boundaries help the support worker to avoid
the “rescuer” role, thus avoiding Compassion Fatigue and that slippery slide into the Caretaking (vs Caregiving) mode. Poor boundaries may cause the client to feel confused, can cause conflict within teams and may
cause the support worker to act unethically.
Techniques for Maintaining Boundaries:


Avoid self-disclosure. If you do decide to tell something personal, ensure it is relevant to
the client. Too much information shifts the focus from the client onto the support worker.



Promote and role model positive, open and respectful communication



When boundary issues happen address them immediately; be sensitive to the client, stress
the importance of your commitment to keeping healthy boundaries.



Recognize that you can’t (and shouldn’t) be everything to the client



Use your supervisor – ask for advice if you have questions or concerns about boundaries



Look after yourself!! Good self-care is quintessential to success as a professional support
worker
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FETAL ALCOHOL SPECTRUM DISORDER
Written by: Jenny McLeod
New Research in Fetal Alcohol and Mental Health...
We have known for years that Fetal Alcohol Spectrum Disorder is strongly associated with mental health
challenges. In my work with families and children I see symptoms of anxiety and depression on a regular basis. It is also not uncommon to see some of the major mental health problems such as personality disorders
or schizophrenia transpire throughout the lives of those with FASD. Because of this strong association researchers have focused on the prevalence of FASD in combination with mental health challenges and are
now reporting up to eighty and ninety percent of those with FASD have a mental health diagnosis by the
time they reach adulthood.
Previously it was believed that mental health challenges were secondary to FASD, that is to say they came
after. We believed that mental health challenges in FASD were caused as a result of a chronic poor fit between the person and their environment. We called them secondary disabilities and provided services in a
way that addressed them as such.
What scientists have found recently is that prenatal alcohol exposure can result in changes to the brain that
cause people to be overly sensitive to stressors. As a result of this new research, they have been able to
show that mental health problems are more of a primary characteristic of FASD; a reflection of underlying
brain structure and function. Researchers are confident enough in these findings that the new Canadian
Guidelines for the diagnosis of FASD (published in late 2015), has added mental health as one of the areas to
be assessed when considering an FASD diagnosis.
With these outcomes in mind, researchers can now focus creating evidence based mental health services for
those with FASD and in turn hopefully drive available services in a more effective direction.
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EARLY INTERVENTION PROGRAMS
Written by: Hanna Nagtegaal
The Early Intervention Programs consist of the Infant Development Program, Speech and Language Pathology, Occupational Therapy and Physiotherapy as well as our Family Resource Coordinator. We all work together for the benefit of children ages 0-5 who may have some developmental delays.
We have been working together at 301 Dogwood Place for over a year
now and are feeling much more settled! Thanks to the Vancouver Island
Children’s Health Foundation, we have done some wonderful upgrades to
our space to make it more efficient and useful! Please see the pictures
attached of our fun sensory-motor therapy room and playroom! Storage
is improved which is saving time for set up and clean up. The kids are enjoying all the climbing, jumping and imaginative play these spaces create!
We are also enjoying the benefits of the donation from CKNW Orphan’s
Fund which has allowed us to purchase many items for loaning out to
families. These items are used for therapy and can make a significant
difference in their lives. Items most families could not easily afford to
purchase for themselves.
Our staff remains the same for now! Hanna Nagtegaal, Occupational
Therapist will be going on a maternity leave for one year and we look forward to having a temporary OT step in to take her place. We are so thankful for the staff we have and how
well we can all work together.
The therapy programs (SLP, OT and PT) continue to have long waitlists and we are constantly exploring ways
to provide quality service for all our clients with the resources we have. We dream of being able to provide
timely, quality service to all the children in Campbell River who need it. Until then, we will keep working diligently with the resources we have and enjoy the time we get to spend with the clients who inspire us to be
better consultants and therapists!
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SUPPORTED CHILD DEVELOPMENT PROGRAM
Written by: Debbie Griffiths
As part of keeping informed of the needs within our community and outlying areas that the SCDP serves,
staff participate at several community meetings to discuss issues arising for families with children birth to 12
yrs. of age. One of the issues is ensuring preschool children have access to resources in order to reach their
potential.
Each year Kindergarten teachers complete an Early Development Instrument (EDI) for children within their
class (results do not include a child’s identity). The EDI measures children’s development across five domain
areas: language and cognitive development, emotional maturity, communication skills, social competence,
and physical health and well-being. “According to the most recent results from the 2013 school year, 32% of
children in Campbell River and surrounding area are vulnerable on one or more scales” (domains) from the
State of the Child Report 2014 (the full report is available at: crfamily network.ca)
Early Childhood Educators in our community childcare settings have, over the past several years, identified
an increase in the number of children having difficulties with problem-solving, resolving conflicts, and moving through daily routines. There has been no universal system in place for monitoring the children’s development and offering resources to families with preschool children. Some families are aware of community
services and seek out resources but many do not – this may be for a number of reasons – transportation,
lack of awareness of resources available, social barriers.
A community initiative SCDP staff have been involved in, is the development of a universal screening system
for preschool children.

ASQ – What is that?
Ages and Stages Questionnaires (ASQ) are a series of questionnaires completed by parents who wish to
monitor their child’s development. Through completing the questionnaire a parent gains an understanding
of their child’s current overall development. Parents also learn more about what to expect their child to be
able to do at each stage of development.
The SCDP, Infant Development Program, and several community agencies (eg. Laichwiltach Family Life Society, Island Health, KDC Health, Success by 6) will be hosting ASQ screening clinics throughout the community
and outlying areas in order to give families an opportunity to access developmental-behavioural screening
for their preschool children.
The first screening clinic will be February 26th from 10 a.m. to 2 p.m. at the Campbell River Children’s Health
Fair at Robron Centre.
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COMMUNITY ACCESS SERVICES (CAS)
Written by: Agnes King
The Community Access Services groups had a lot of fun during the months of November and December.
The Friday Friends teens had a great time at the Coast Black Christmas Festival and loved the fireworks display. The teens invited their parents to join them on a Friday in December for Christmas treats and socialization.
The Tuesday and Wednesday Friends had a wonderful meal of fish and chips at Ironwood Place. This has
been our tradition for a few years. We give many thanks to Shirley Brown and staff for always making our
experience such a memorable occasion. The youth made Christmas presents for their moms. The Tuesday
girls went to Shari’s Hair Room to get their hair done. The girls looked beautiful and so enjoyed getting
pampered. Thanks to Paula Brock who made this happen.
Of course the highlight of the year is our annual Christmas party with Santa. Mary and Jens Rolinski, owners of McDonald’s restaurants always provide Chicken McNuggets and fries and give delightful goody bags
for all our youth. Thank you to Greg Hill (Santa), Gail McIntosh (Mrs. Claus), and Dinah Marks (Santa’s
Elf). They have been playing their part for at least fifteen years. We have humorous stories of their experiences with our Christmas parties.
We are about to plan our new spring activity calendar for all
groups.

Mrs. Claus and Santa’s elf

Relay for Life is an event put on by the Canadian Cancer Society, to fundraise and raise awareness about
cancer. The money goes towards cancer research and support for families diagnosed. This is a truly great
cause to fundraiser for…….join the CRADACL team!!!
The event has music, activities, food, and of course….walking; one person from the team has to be walking
around the track at all times, which is shared with the whole team.
When: Friday, June 17, 2016
6:00pm—11:00pm
Where: Phoenix Middle School
Visit www.relayforlife.ca to join or contact Jennifer Holme in Administration
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Spring Fling
This is a Staff Appreciation dinner and dance. Staff may invite one guest.

When: Friday, April 22, 2016
Doors open at 6:00pm
Where: Campbell River Curling Rink, 260 Cedar Street

Tickets are being reserved by deposit only of $10 as First Come First Serve basis

There is limited seating, so please grab your tickets with Jennifer in Admin ASAP
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News Release
From our national federation, the Canadian Association for Community Living, and the Council of Canadians with Disabilities.

FOR IMMEDIATE RELEASE
Monday, January 11th, 2016
Ottawa
VULNERABLE PERSONS AT RISK OF ABUSE IN SYSTEM FOR PHYSICIAN-ASSISTED SUICIDE, WITHOUT MORE TIME TO DEVELOP
SAFEGUARDS

Vulnerable persons will be at significant risk of abuse and error in the coming system for physician-assisted suicide without more
time for Parliament to ensure needed protections are enshrined in the Criminal Code. The Council of Canadians with Disabilities
(CCD) and the Canadian Association for Community Living (CACL) and their legal counsel attended the Court's hearings on Monday
in support of the federal government's request to extend the February 6 deadline for having a system in place.

CCD and CACL believe an extension is essential, especially given that the report of the federal External Panel mandated to consider
safeguards has not yet been released; and because the 'Provincial-Territorial Expert Advisory Group on Physician-Assisted Dying'
rejected proposals for robust safeguards.

In its decision in Carter, the Supreme Court of Canada called for safeguards that would balance access and autonomy with protecting people who are vulnerable to being induced to commit suicide. The Court determined that a safeguards system that imposed "stringent limits that are scrupulously monitored and enforced" was needed for these equally important goals. Yet, proposals for mandatory vulnerability assessment and advance independent review were rejected by the provincial/territorial Advisory Group. This, despite clear evidence of coercion, inducement and abuse of vulnerable persons in systems for physician-assisted
suicide in other jurisdictions. Moreover, the Advisory Group did not recognize that physicians will be conflicted in their role to diagnose and address causes of suffering, while also authorizing an intervention intended to cause death.
CCD and CACL believe that safeguards must include: 1) mandatory vulnerable assessments; and 2) a timely prior review and authorization by an independent panel or body. This check and balance would ensure that the decision is completely voluntary and
that a person is not vulnerable to misinformation, abuse or coercion. It would also protect physicians - as a whole - from compromising their trusted role in health care; an irrevocable consequence of being positioned to authorize interventions intended to
cause death.

For more information:

http://cacl.ca/action/campaigns/protecting-choice-safeguarding-inclusion
http://www.inclusionbc.org/
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UPCOMING TRAINING
Putting Support “Back” into CSW

CSBT BENEFIT INFO SESSION

Date: Friday, February 12, 2016 9:00am-4:00pm

When: Monday, February 22, 2016

Where: Classroom, 301 Dogwood Street

Time: 10:00am and/or 4:00pm

Ethics of Touch

There are 2 available sessions for staff to attend

Date: Friday, March 18, 2016

9:00am—12:00noon

Where: Eagles Hall (small hall)

Where: Classroom, 301 Dogwood Street

Lannan Staff
When: Tuesday, February 23, 2016 at 1:00pm

Compassion Fatigue
Date: March 18, 2016 1:00pm—4:00pm

Where: Comox Valley Visitor Info Centre

Where: Classroom, 301 Dogwood Street

This info session will inform you of any questions and
information you want to know regarding your new
health care benefit plan.

*CRADACL staff must fill out a Staff Development Form,
and have their Supervisor sign it, before registering with
Michelle Albrecht at 250-286-0391

COMMUNITY LIVING COLLEGE
Do you want to earn you certificate in becoming a Community Support Worker: Supporting Adults with Developmental Disability?
Community Living College will be offering their 13 week certificate
program this coming March, including 5 weeks of practicum!

HUMAN RESOURCES

This course is available to both employees of CRADACL, and nonemployees.

CRADACL is always on the lookout for new
casual employees. If you are looking for a
new career, please visit our website to apply
at www.cradacl.bc.ca

To register, please contact Michelle Albrecht at 250-286-0391

Hiring Requirements:

Start date: March 7, 2016



Criminal record check



Standard First Aid with Industry



Negative TB skin test



Hepatitis B Immunization

March 23, 2015 3:15pm



Physician’s approval of health

1153 Greenwood Street



Restricted Class 4 Driver’s License

All Staff Welcome!



Food Safe Certificate



Driver’s abstract

GENERAL STAFF MEETING
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Name:

The first employee to finish the whole crossword wins a prize!
Hand in to Jennifer once fully complete.
1

2

3

4
5

6

7
8

9
10

11

12

13

14

Across
1. first under staff resources
5. Si vous 𝒆𝒆�tes 𝒂𝒂̀ la recherche d'une nouvelle
carri𝒆𝒆̀ re, (which student said this in French)
8. Greg Hill wrote about her in the Fall newsletter
9. hidden image
10. who has a community garden
11. membership fee
12. where can staff find information
14. newest program

Down
2. we are often called this
3. often called 'invisible disability'
4. fourth link
6. college registered with
7. board member for past 6 years
9. opened in 2007
13. serves up to 13th birthday

Additional Puzzler's in the photocopy room at 1153 Greenwood Street
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If you have an article, picture or would like to say a few words for the next
newsletter, please contact Jennifer in Administration

If you would like to be added to our mailing list, or have it emailed to you,
please contact Jennifer Holme at jennifer.holme@cradacl.bc.ca

Links….
CRADACL:

www.cradacl.bc.ca

Community Living BC:

www.communitylivingbc.ca

Inclusion BC:

www.inclusionbc.org

For more links to other organizations, please visit our CRADACL website,
under the links page.

